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Wall of Positivity Key Dates

Employee Campaign
ST.  MARGARET FOUNDATION

JUNE 22 - JULY 17

Watch the Team Leader Video at www.stmargaretfoundation.org/team-leader-

portal. Hang up the poster and hand out the enclosed pledge forms and

brochures to your department. Tell your team why YOU support the Foundation

and the difference it makes. Check out the talking points on the back.

Blank pledge forms are in the cafeteria, on our website at

www.stmargaretfoundation.org or can be sent to you by contacting Katie

McGregor at mcgregork3@upmc.edu or 412-784-4144. If you need extras of

anything else, just let us know!

Think of fun ways to promote this in your department - free raffles, posters,

bulletin boards, prizes, etc. We would be happy to donate a few SMF items for

your raffle! We will be sending out weekly "Kindness Challenges" - we'd love to

see photos of your team participating in those.
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Remind your team of the free Treat Days for donors and encourage them to

leave the office or floor to pick up their Snow Cone on July 14th! We know it's

not always easy to do so, that is why the first Treat Day on June 30th we will be

hand-delivering treats to all donors wearing their wristbands!

Emails are sent out twice a week updating you on the campaign and

announcing winners of giveaways. Be sure to check these out and if you see a

winner from your department, let them know - especially if they don't check

email often.
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June 22
June 30
 
July 14

 
 

July 17
July 31
August 21

Do you have a department bulletin
board? Start a "Wall of Positivity!"
Put out sticky notes for your team to
write positive messages for co-
workers, visitors, and patients. It's a
simple way to spread kindness!
Check out the "Spread Kindness"
poster for more ideas to implement
throughout the campaign.

Start of Campaign
Treat Day #1
Treat Delivery to Donors
Treat Day #2
Snow Cones on the Patio
11am - 1pm
Soft End of Campaign
Last Day to Pick Up Prizes
Payroll Deduction Starts



Talking Points

745 boxed lunches for our employees whose children would otherwise be at school and are at home

Gave 1,921 employees who work on all St. Margaret campuses a $25 gift card to Giant Eagle to help them

through the crisis

Provided seven iPads to the ICU and other units so that patients and families could communicate while

preserving safety precautions

Funded over 30 employee care packages of break, milk, toilet paper, and other household necessities

Provided more than $3,000 worth of food that was distributed from the St. Margaret Foundation funded

hospital food pantry

Providing temporary housing and meals for our doctors, nurses and employees who are treating COVID-19

patients and don't want to return home to spread the virus to their families

Gave out $3,000 in emergency childcare assistance grants to employees whose children were in school and

now need paid childcare

175 roses were purchased and hand delivered to every woman in the hospital on Mother's Day

Invested $1,500 to plant the patient patio on the Rehab Unit with flowers so our patients who are in the

hospital for weeks at a time can enjoy a serene setting and the view of the river

 Area of Greatest Need: St. Margaret Foundation has three areas of focus: 1) Patient Access, 2) Patient

Education and 3) Patient Experience. Four shuttles transport patients to chemotherapy, their doctors’ offices

and other hospital treatments. We also provide a patient food pantry, free medication, medical devices and

health screenings for under-resourced patients.

 Family Health Centers Fund: St. Margaret has three family health centers in the under-resourced

communities of Lawrenceville, Bloomfield Garfield and New Kensington where the Foundation helps with

transportation to appointments, medication, Medication Assisted Treatment for opioid addiction, medical

devices, behavioral health services and more.

 Rod Rutkowski Bed Fund: This serves as an emergency fund for under-resourced patients for medical

equipment, prescription medication, transportation, interpreters, temporary nursing care, etc.

 Employee Emergency Fund: This supports our valued employees in during a pandemic, natural disaster, fire,

or acute medical illness. Also eligible are employees who have received a shut off or eviction notice from a

utility company, a mortgage company or landlord or are two months behind on these bills. Funeral and travel

expenses for the death of a spouse, child, or parent are also covered.

 School of Nursing: Most students in the St. Margaret School of Nursing are adult students who are trying to

launch a second career. Many have children and can barely keep up with their studies, work and family. Help

them with books, certification fees, and scholarships with a donation to this fund.

 Peter G. Ellis Oncology Fund - We provide grocery store gift cards to pay for prescription and gas,

assistance with emergency room visit bills, payment of utility bills for patients who cannot afford them,

assistance with physical therapy bills, and transportation to chemotherapy for patients unable to drive

 Nursing Recognition Fund - Funds for nursing professional development and recognition

 Employee Experience Council Fund - Funds to support employee related programs and events
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